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MILITARY PERSONNEL, NAVY

For pay, allowances, individual clothing, subsistence, interest on deposits, gratuities, permanent
change of station travel (including all expenses thereof for organizational movements), and
expenses of temporary duty travel between permanent duty stations, for members of the Navy
on active duty (except members of the Reserve provided for elsewhere), midshipmen, and
aviation cadets; for members of the Reserve Officers' Training Corps; and for payments pursuant
to section 156 of Public Law 97-377, as amended (42 U.S.C. 402 note), and to the Department of
Defense Military Retirement Fund, $23,271,011,000. (10 U.S.C. 600, 683-4, 701-4, 744, 956, 1035,
1037,1047-49, 1212, 1475-80, 2421, 2634, 5413-14, 5441-42, 5444, 5446, 5450-51, 5454, 5501, 5503,
6081-86, 6221, 6911-12, 6960, 6969; 26 U.S.C. 3121; chapters 3, 5, 7, 9, and 10 of title 37, United
States Code; Department of Defense Appropriations Act, 2006.)



—xpectMores.

EXFECT FEDERAL PROGRAMS TO PERFORM WELL, ANMD BETTER EVERY YEAR.

PROGRAM ASSESSMENT

PROGRAM Department of Defense Recruiting

View Similar Programs The DoD recruiting program is designed to attract young people who might wish

to serve in the armed forces. DoD brings in about 200,000 recruits each year
through radio, TV, internet, and other advertising, along with on-the-street
recruiters, using an attractive compensation package and an opportunity to serve

our nation.
RATING PERFORMING
What This Rating Means Moderately Effective

® The recruiting environment is more difficult, resulting in increased
costs for bonuses and other incentives. Advertising is also more
expensive. Some services missed their goals in Fiscal Year 2005. Additional
recruiters and funds were applied to the program.

® DoD has a renewed emphasis on monitoring this program.
Performance goals for recruiters are updated monthly to meet targets
provided by the manppower planners. DoD provides monthly public reports
on its performance and grades itself in its Balanced Scorecard and in
quarterly OMB updates.

IMPROVEMENT We are taking the following actions to improve the performance of the
PLAN program:
About Improvement Plans

® |Increasing the potential incentives available to new recruits.

® Developing measurements of the impact of different recruiting tools - e.g. Is
it more effective to increase advertising or pay higher bonuses to get the
quality and quantity of needed recruits?

LEARN MORE e Details and Current Status of this program assessment.

e How all Federal programs are assessed.

® Learn more about Department of Defense Recruiting.




—xpectMores.

EXFECT FEDERAL PROGRAMS TO PERFORM WELL, ANMD BETTER EVERY YEAR.

PROGRAM ASSESSMENT

PROGRAM Defense Housing
View Similar Programs DoD's housing program provides housing to military service members and their
families. DoD does this in two ways -- by providing housing allowances (BAH) to
service members (who find housing in the private sector or in privatized housing
on-base) or by providing members DoD-owned housing.

RATING PERFORMING
What This Rating Means Moderately Effective
® The purpose of the program is clearly defined - - to provide quality

housing for our service members.

e The program has clear and ambitious goals. At the end of 2005, DoD
had eliminated over 85,000 inadequate units, fewer than projected. At the
end of 2005, DoD owned approximately 88,000 inadequate housing units,
higher than was projected. DoD continues to address the unique challenges
of bringing private and public sectors together to meet the goals of the
program.

e DoD should reduce the federal role by privatizing more government-
owned housing. DoD has reduced the federal role in housing by increasing
allowances - - by eliminating service member's average out-of-pocket
expenses for housing.

IMPROVEMENT We are taking the following actions to improve the performance of the

PLAN program:
About Improvement Plans

e Working toward meeting yearly targets so that DoD can eliminate all
inadequate housing by 2007.

® Privatizing government-owned housing, where feasible, so that military
service members and their families can live in quality housing and reduce the
role of government in housing.

LEARN MORE e Details and Current Status of this program assessment.

e How all Federal programs are assessed.

® Learn more about Defense Housing.




—xpectMores.

EXPECT FEDERAL PROGRAMS TO PERFORM WELL, AND BETTER EVERY YEAR.

PROGRAM ASSESSMENT

PROGRAM Military Force Management
View Similar Programs

The Department of Defense (DOD) employs nearly 1.4 million active duty and
900,000 reserve and Guard service members. Ensuring DoD has the personnel it
needs in the right place at the right time requires managing a combination of
compensation and other tools to assure recruiting and retention success.

RATING PERFORMING
What This Rating Means Effective

e DoD has been able to meet its personnel needs for the Global War on
Terror while maintaining operations in hundreds of other countries
by offering challenging work, excellent training, and a competitive
compensation package.

e Retention of experienced personnel remains well above goal.
Retention in all active and reserve components exceeded yearly goals.

e The military services have not been able to quickly increase
recruiting. Because they have sufficient tools to address the problem, they
are adjusting resources to ensure recruiting success.

IMPROVEMENT We are taking the following actions to improve the performance of the

PLAN program:
About Improvement Plans

e Developing additional efficiency measures to determine the impacts of each
individual recruiting and retention tool in the Department's "toolkit".

e Examining the entire system of compensation initiatives to determine what
the correct mix of cash and noncash incentives should be.

LEARN MORE e Details and Current Status of this program assessment.

e How all Federal programs are assessed.

e Learn more about Military Force Management.




MILITARY PERSONNEL, NAVY
SCHEDULE OF INCREASES AND DECREASES
Other Military Personnel Costs
($in Thousands)
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Amount
FY 2006 Direct Program $258,852
Increases:
Pricing Increases:
Other Pricing Increases
Education Benefits 3,002
Death Gratuity 108
Partial DLA 48
JROTC Uniform replacement 244
JROTC Uniform alterations/renovations 31
Senior ROTC Uniforms, Issue-in-Kind 11
Senior ROTC Uniforms, Commutation in Lieu of 12
Senior ROTC Pay and Allowances 4
Senior ROTC Summer Training Subsistence 2
Scholarship ROTC Uniforms, Issue-in-Kind 48
Scholarship ROTC Uniforms, Commutation in Lieu of 14
Scholarship ROTC Pay and Allowances 80
Scholarship ROTC Summer Training Subsistence 29
Total Pricing Increases 3,633
Program Increases:
Other
Interest on Savings due to participation 5
Unemployment Compensation due to participants 11,029
JROTC Uniform alterations/renovations for 1,033 cadets 18
JROTC Uniform replacement for 171 cadets 105
Scholarship ROTC Stipend 5
Scholarship ROTC Uniforms, Issue-in-Kind for 33 midshipmen 16
Scholarship Pay & Allowances for 640 mandays 19
Scholarship Summer Training, Subsistence for 640 mandays 4
Total Program I ncreases 11,201
Total Increases:. 14,834



MILITARY PERSONNEL, NAVY
SCHEDULE OF INCREASES AND DECREASES
Other Military Personnel Costs
($in Thousands)

Decr eases:

Pricing Decreases:
Unemployment Compensation due to rate change

Total Pricing Decr eases

Program Decr eases:
Decrease in Death Gratuities participants
Decrease in Enhanced Death Gratuities participants (Supplemental GWOT)
Survivor Benefits
Decreasein Unemployment Compensation Participants (Supplemental GWOT)
Servicemans Group Life Insurance (Supplemental GWOT)
Transportation Subsidy
Partial DLA decrease due to percentage of takers
Senior ROTC Pay and Allowances for 196 less mandays
Senior ROTC Summer Training Subsistence for 196 less mandays
Scholarship ROTC Uniforms, Commutation in Lieu for 1 less Midshipman

Total Program Decreases

Total Decreases:

FY 2007 Direct Program
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-10,920

-13
-1,320
-107
-33,228
-105,533
-300
-477

-6

-1

-1

-10,920

-140,986

Amount

-151,906

$121,780



(In Thousands Of Dallars)

Project: Apprehension Of Military Deserters, Absentees and Escaped Military Prisoners FY 2007 Estimate $725
FY 2006 Estimate $725
FY 2005 Actua $550

Part | - Purpose And Scope
Funds requested provide for expenses in connection with the apprehension of deserters, absentees, and escaped military prisoners; and for their delivery to military
control, including the cost of subsistence furnished during the period an enlisted member is detained in civil confinement for safekeeping when so requested by
military authority; costs of rewards and reimbursement for expenses incurred; and cost of transportation, lodging and subsistence of a guard sent in pursuit of an
absentee member.

Part 11 - Justification Of Funds Reguested

Prior year costs are utilized as the basis for developing estimates. Estimates reflect rewards of $50.00 for apprehension and $75.00 for apprehension and return to
military control. Estimates also reflect financial responsibility for guard/escort travel in connection with the member's further return to permanent duty station.

The following estimates are provided:

FY 2005 FY 2006 FY 2007
Number Rate Amount Number Rate Amount Number Rate Amount
Apprehension 550 725 725
Total Apprehension Of Military Deserters, 550 725 725

Absentees And Escaped Military Prisoners
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(In Thousands Of Dollars)

Project: Interest On Savings Deposit FY 2007 Estimate $411
FY 2006 Estimate $406
FY 2005 Actua $580

Part | - Purpose And Scope
Funds requested will provide payment of interest for service members participating in the Servicemen's Savings Deposit Program under the provisions of P.L. 8-586, 10
U.S.C. 1035 and DOD FMR 7A Ch 51.

Part I1 - Justification Of Funds Requested

The Servicemen's Savings Deposit Program was reinstated for participants in Operations Desert Shield/Storm, Joint Endeavor, Joint Forge, Enduring, and Iragi Freedom.
This program allows members to deposit up to $10,000 of their allotted pays into the savings program and be reimbursed up to 10% interest on all deposits.

The following estimates are provided.

FY 2005 FY 2006 FY 2007
Number Rate Amount Number Rate Amount Number Rate Amount
Interest 580 406 411
Total Interest On Savings Deposit 580 406 411
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(In Thousands Of Dollars)

FY 2007 Estimate $3,336
Project: Death Gratuities FY 2006 Estimate $4,561
FY 2005 Actual $28,624

Part | - Purpose And Scope

Funds requested will provide for payment of death gratuities to beneficiaries of military personnel pursuant to 10 U.S.C. 1475-1480 as amended by H.R. 1281, dated
March 22,1991. Section 643 of the National Defense Authorization Act for Fiscal Year 2005 indexed the value of death gratuity payments to annual increases in basic
pay. Therate increased to $12,420 effective January 1, 2004. An Enhanced Death Gratuity of $88,000 was created by Public Law 109-13 for retroactive payment of death
benefits that meet specific date and circumstance criteriaoutlined in 10 U.S.C. 1478. 38 U.S.C. FY 2006 NDAA permanently increased death gratuities to $100,000.

Part 11 - Justification Of Funds Requested

Fund requirements are based on actual experience as to the number of deaths, multiplied by the death gratuity payment.
Retroactive payment isincluded in FY 2005, payments are computed retroactively to October 7, 2001.

Computation of fund requirements is provided in the following table:

FY 2005 FY 2006 FY 2007

Number Rate  Amount Number Rate  Amount Number Rate  Amount
(1) Death Gratuities
Officer 110 12,337.30 1,357 42 12,709.00 534 42 13,132.00 552
Enlisted 255 12,337.30 3,146 209 12,709.00 2,656 209 13,132.00 2,745
MidShipmen/NAVCADS 2 12,337.30 25 4 12,709.00 51 3 13,132.00 39
Total - (1) 367 4,528 255 3,241 254 3,336
(2) Enhanced Death Gratuities
Officer 13 88,000.00 1,144 5 88,000.00 440 0 0.00 0
Enlisted 29 88,000.00 2,552 10 88,000.00 880 0 0.00 0
Tota - (2) 42 3,696 15 1,320 0 0
(3) SGLI Retro Gratuity 136 150,000.00 20,400 0 0.00 0 0 0.00 0
Tota Death Gratuities 545 28,624 270 4,561 254 3,336

FY 2006 total amount includes $1,320 in Title IX bridge funding for the Global War on Terrorism
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(In Thousands Of Dollars)

Project: Unemployment Compensation, Paid To Ex-Service Members FY 2007 Estimate
FY 2006 Estimate
FY 2005 Actua
Part | - Purpose And Scope

Funds requested are for payments of unemployment benefits to ex-service members who are discharged or released under honorable conditions as prescribed in paragraph
(2) of section 8521(a) of Title 5, United States Code as amended by Section 301, P.L. 102-164. Generally, €ligibility is defined as active service in the armed

forces where upon an individual was discharged under honorable conditions and had completed their first full term of active service; or was discharged before
completing their first term under an early release program, because of hardship, for medical reasons, or for personality disorders, or inaptitude (but only if the

service was continuous for 365 days or more).

Part 11 - Justification Of Funds Requested

The number of individuals eligible for unemployment benefits payable in a benefit year is based on estimated |osses, factored to exclude retirements for other than
honorable conditions as defined by section 8521(a) of Title 5, U.S. Code, as amended.

Computation of funds requirementsis provided in the following table:

FY 2005 FY 2006 FY 2007
Number Rate  Amount Number Rate  Amount Number Rate  Amount
Unemployment Compensation 16,631 5,819.85 96,790 17,905 5,780.76 103,505 13,612 5,170.88 70,386
Total Unemployment Compensation, Paid 96,790 103,505 70,386

To Ex-Service Members

FY 2006 total amount includes $37,147 in Title IX bridge funding for the Global War on Terrorism
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$70,386

$103,505
$96,790



(In Thousands Of Dollars)

Project: Survivor's Benefits FY 2007 Estimate $1,354
FY 2006 Estimate $1,461
FY 2005 Actua $1,797

Part | - Purpose And Scope
Funds requested will provide for payments of restored Social Security benefits to widows and orphans of military personnel. These benefits were withdrawn under Public
Law 97-35. Public Law 97-35 terminated the "mother's" benefit when the last child in custody of the surviving spouse reached age 16, rather than 18, and affected the
"school child" by either eliminating benefit payments or by requiring a reduction in benefits. Section 156 of Public Law 97-377 modified by Section 943 of the DOD
Authorization Act, FY 1984. P. L. 98-94, 97 stat, 614, restored these Social Security benefits to survivors of military members and directed the Department of
Defense to budget for this requirement.

Part I1 - Justification Of Funds Requested

Cost estimates are based on actua experience.

The following estimate is provided:

FY 2005 FY 2006 FY 2007
Number Rate Amount Number Rate Amount Number Rate Amount
Survivors Benefits 1,797 1,461 1,354
Total Survivor's Benefits 1,797 1,461 1,354
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(In Thousands Of Dollars)

FY 2007 Estimate $0
Project: Service Group Life Insurance (SGLI) FY 2006 Estimate $105,533
FY 2005 Actual $21,225

Part | - Purpose And Scope

The funds requested will provide for reimbursement payments to the Department of Veteran Affairs (VA) for military personnel deaths due to extra hazards of duty when actual mortality
exceeds peacetime mortality (38 U.S.C. 1969). An Enhanced SGLI Gratuity of $150,000 was created by Public Law 109-13 to provide retroactive/transitional benefits when specific date and
circumstance criteria are met as outlined in 10 U.S.C. 1967. On December 1, 2005, all members eligible for SGLI became insured for traumatic injury protection (T-SGLI) of up to $100,000.
T-SGLI isdesigned to provide financial assistance to servicemembers during their recovery period from a serious traumatic injury. T-SGLI has a retroactive provision that provides any
servicemember, who suffers a qualifying loss between Oct. 7, 2001, and Dec. 1, 2005, to receive benefits as a direct result of injuriesincurred in Operations Enduring or Iragi

Freedom.

Part Il - Justification Of Funds Requested

Funds requirements are based on the Veteran Affairs (VA) actuaries performance of a peacetime mortality study, based upon the most recent three years of service member claim
experience.

The following estimate is provided:

FY 2005 FY 2006 FY 2007
Number Rate  Amount Number Rate  Amount Number Rate  Amount
(1) Service Group Life Insurance (SGLI) 0 0.00 21,127 0 0.00 84,050 0 0.00 0
(2) Service Group Life Insurance (SGLI) Premium 10,000 9.75 98 0 0.00 0 0 0.00 0
(3) Traumatic Service Group Life Insurance (T-SGLI’ 0 0.00 0 0 0.00 21,483 0 0.00 0
Total - Service Group Life Insurance (SGLI) 10,000 21,225 0 105,533 0 0

FY 2006 amount includes $105,533 in Title IX bridge funding for the Global War on Terrorism
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(In Thousands Of Dollars)

Project: Education Benefits FY 2007 Estimate
FY 2006 Estimate
FY 2005 Actua
Part | - Purpose And Scope

Funds are for payment to the Department of Defense Education Benefits Fund, atrust fund. Title 38 U.S.C. Chapter 30 section 3011 governs this program. The program
funds additional and supplemental benefit payments above the basic benefit to be budgeted by the Veterans Administration.  This program is budgeted on an accrua
basis by the Department of Defense.  Actual benefit payments to individuals are made by the Veterans Administration from funds transferred from the trust account.

Part I1 - Justification Of Funds Requested
Public Law 101-510 allows service members who were on active duty 30 September 1990 and involuntarily separated after 3 February 1991, the opportunity to enroll in the
Montgomery G. I. Bill. TheFY 1998 Defense Authorization Act allows members exercising the VSI/SSB options to convert from the Veterans Educational Assistance
Program (VEAP) to the Montgomery G. I. Bill asaresult of changesin the law. The services will be required to make additional contributions to the DOD educational
benefits fund.

The following estimate is provided:

FY 2005 FY 2006 FY 2007
Number Rate Amount Number Rate Amount Number Rate Amount
Involuntary Separatees 1,463 1,770 1,799
Unfunded liability 253 337 3,310
Total Education Benefits 1,716 2,107 5,109

131

$5,109
$2,107
$1,716



(In Thousands Of Dollars)

Project: Adoption Expenses FY 2007 Estimate $346
FY 2006 Estimate $346
FY 2005 Actua $232

Part | - Purpose And Scope
Funds requested will provide reimbursement for qualifying adoption expenses under the provisions of Title 10 U.S.C. Chapter 53, Section 1052.
Part I1 - Justification Of Funds Requested
All active duty individuals who initiate adoption proceedings are eligible to receive reimbursement for expenses related to the adoption of children less than 18 years
of age. Reimbursement, which is made only after the adoption isfinal, is limited to not more than $2,000 to a member of the armed forces or, to two such members who
are spouses of each other, for expenses incurred in the adoption of achild. A maximum of not more than $5,000 in any calendar year may be paid to any member or two

such members who are spouses.

The following estimate is provided:

FY 2005 FY 2006 FY 2007
Number Rate Amount Number Rate Amount Number Rate Amount
Adoption Expenses 232 346 346
Total Adoption Expenses 232 346 346
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(In Thousands Of Dollars)

Project: Transportation Subsidy FY 2007 Estimate
FY 2006 Estimate
FY 2005 Actua
Part | - Purpose And Scope

Executive Order 13150 on federal workforce transportation, dated April 21, 2000, requires that by no later than October 1, 2000, federal agencies shall implement a
transit pass fringe benefit program for qualified federal employeesin the National Capital Region (NCR). Washington Headquarters Service (WHS) has been designated
to run the within NCR transit pass program for DOD and has been working closely with the Department of Transportation to ensure that costs will be identified to the
major command level. In addition, funding is being provided for atransit pass fringe program for areas outside the NCR. This benefit applies to both mass transit

and quaified vanpool participants.

Part I1 - Justification Of Funds Requested

Under this program, participating employees will receive, in addition to their current compensation, "transit passes' in amounts equal to personal commuting costs, not
to exceed $65 per month (26 U.S.C. 132(f)(2)). Compensation rose to $100 per month in FY 2002 with an additional $5.00 increase as of 01 January 2005.

Computation of fund requirements is provided in the following table.

FY 2005 FY 2006 FY 2007
Number Rate Amount Number Rate Amount Number Rate Amount
National Capital Region 2,231 1,260.00 2,811 2,232 1,260.00 2,812 2,004 1,260.00 2,638
Outside National Capital Region 1,610 1,260.00 2,029 1,617 1,260.00 2,037 1,517 1,260.00 1,911
Total Transportation Subsidy 4,840 4,849 4,549
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$4,549
$4,849
$4,840



(In Thousands Of Dollars)

Project: Thrift Savings Plan (TSP) FY 2007 Estimate $100
FY 2006 Estimate $100
FY 2005 Actua $48

Part | - Purpose And Scope

The funds requested will provide for agency contributions into the Thrift Savings Plan on behalf of the member when the member'sinitial enrollment into the programis
delayed while in processing, and causes the member to lose the potential earnings on the requested contributions. 37 U.S.C. 211 and DOD FMR 7A states that the agency
is responsible to the member for the losses.

Part 11 - Justification Of Funds Requested

Funds requirements are based on actual expenditure data provided by DFAS.

The following estimate is provided:

FY 2005 FY 2006 FY 2007
Number Rate  Amount Number Rate  Amount Number Rate  Amount
Thrift Savings Plan (TSP) 48 100 100
Tota Thrift Savings Plan (TSP) 48 100 100
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(In Thousands Of Dollars)

Project: Partial DLA FY 2007 Estimate
FY 2006 Estimate
FY 2005 Actua
Part | - Purpose And Scope

Section 634 of the FY 2002 Nationa Defense Authorization Act provided for a new element of compensations for certain members. This partial dislocation allowanceis
paid to amember ordered to occupy or vacate Government family-type quarters due to privatization, renovation or any other reason for the convenience of the Governemnt
other than a permanent change of station (PCS) move. Members are not entitled to the allowance for local moves from government quarters upon separation/retirement,
change in family size/status or due to member's misconduct.

Part I1 - Justification Of Funds Requested
JFTR U5630 B15 outlines the Partial DLA reguirements and states that participating members will receive a one-time payment when they receive orders to vacate
government family style quarters. Effective January 1, 2005 the Partial DLA payment was set at $564.03. The FY 2002 NDAA section 1009 specifies that the rate increases

shall be indexed to the annual increasesin basic pay.

The following estimate is provided:

FY 2005 FY 2006 FY 2007
Number Rate Amount Number Rate Amount Number Rate Amount
Officer 469 559.26 262 582 577.14 336 398 596.34 237
Enlisted 1,570 559.26 878 1,949 577.14 1,125 1,333 596.34 795
Total Partial DLA 1,140 1,461 1,032
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$1,032
$1,461
$1,140



RESERVE OFFICER TRAINING CANDIDATES (ROTC) ENROLLMENT

FY 2005 (Estimate) FY 2006 (Estimate) FY 2007 (Estimate)

Begin Average End Begin Average End Begin Average End

Senior ROTC (Excluding Scholarship Program)
First Year 850 900 950 850 900 950
Second Y ear 300 350 400 300 350 400
Total Basic ROTC 1,150 1,250 1,350 1,150 1,250 1,350
Third Year 80 920 100 80 90 100
Fourth Y ear 50 65 80 50 65 80
Total Adv ROTC 130 155 180 130 155 180
Total Senior ROTC Enrollment 1,280 1,405 1,530 1,280 1,405 1,530

Scholarship Program

First Year 1,111 1,056 1,000 1111 1,056 1,000
Second Y ear 1,099 1,115 1,130 1,084 1,107 1,130
Total Basic ROTC 2,210 2,171 2,130 2,195 2,163 2,130
Third Year 1,047 1,079 1,110 1,060 1,078 1,096
Fourth Y ear 1,126 1,127 1,127 1,119 1,135 1,150
Total Advanced ROTC 2,173 2,206 2,237 2,179 2,213 2,246
Total Scholarship Enrollment 4,383 4,377 4,367 4,374 4,376 4,376

Total Enroliment

First Year 1,961 1,956 1,950 1,961 1,956 1,950
Second Y ear 1,399 1,465 1,530 1,384 1,457 1,530
Tota Advanced ROTC 3,360 3,421 3,480 3,345 3,413 3,480
Third Year 1,127 1,169 1,210 1,140 1,168 1,196
Fourth 1,176 1,192 1,207 1,169 1,200 1,230
Tota Advanced ROTC 2,303 2,361 2,417 2,309 2,368 2,426
Total ROTC Enrollment 5,663 5,782 5,897 5,654 5,781 5,906
Completed ROTC & Commissioned 975 938

Completed ROTC Commission Deferred:

Note: ROTC enrollment data for Guaranteed Reserve Forced Duty (GRFD) scholarships for accessing officersinto the Army Reserve and Army National Guard
should be provided on a separate exhibit from that of the regular active duty ROTC program.
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(In Thousands Of Dallars)

FY 2007 Estimate $1,668
Project: Senior ROTC (Non-Scholarship Program) FY 2006 Estimate $1,646
FY 2005 Actual $0

Part | - Purpose And Scope

The funds requested provide for military personnel costs for students enrolled in the Naval Reserve Officers Training Corps Senior program authorized by 10 U.S.C.,

2101-2111. Designated applicants perform summer training at a Naval installation and receive indoctrination in various Naval Science courses to enable them to enter

the NROTC program in the fall. Active duty training costs vary between years due to the length of training and location of sites at which training is performed.

NROTC members and designated applicants receive the same rate of pay as U.S. Naval Academy Midshipmen. Beginning with the FY 2006 Budget, funding for the NROTC program
istransferred from Reserve Personnel, Navy appropriation.

Funds requested provide for the following:

Stipend - to provide an allowance of $350 per month for MS |11 and $400 per month for MS 1V to students enrolled in Military Science MS 111 and MS 1V coursesin
accordance with the provisions of 37 U.S.C. 209.

Uniforms, Issue-in-Kind - to provide for uniform issues, including replacement items.

Uniforms, Commutation-in-Lieu - to provide for commutation in lieu of uniforms. Students attending military institutions receive amonetary alowancein lieu of
uniforms-in-kind to procure such uniforms from the institution.

Pay & Allowances - to provide basic pay and socia security payments to members attending summer training.
Subsistence of Reserve Officer Candidates - to provide subsistence for members attending summer training.

Part I1 - Justification Of Funds Requested

Funds requested provide military personnel costs for students enrolled in the Reserve Officers Training Corps Senior program authorized by 10 U.S.C. 2101-2111. The
FAP DMOFXGEXQOVRIKKEMMMIFHITBZ. DUAHXQU RUP VSR (DG DAVIGEWEMMMIFHON QGZ KIGEHIR P LQI (S RRYHIXWC INQQITHA]

Compuitation of fund requirementsis provided in the following table:

FY 2005 FY 2006 FY 2007
Number Rate  Amount Number Rate  Amount Number Rate  Amount
(2) Stipend
MSIII 0 0.00 0 68 3,220.00 219 68 3,220.00 219
MSIV 0 0.00 0 49  3,680.00 180 49  3,680.00 180
Tota - (1) 0 0 117 399 117 399
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(2) Uniform, Issue-In-Kind

Non-Military Schools
Field Training

Totd - (2)

(3) Uniforms, Commutations-in-Lieu

Juniors
Freshmen/Sophomores

Totd - (3)

(4) Pay & Allowances

NROTC
Designated Applicants

Totdl - (4)

(5) Subsistence of Reserve Officer Candidates

NROTC
Designated Applicants

Totdl - (5)

Total Senior ROTC (Non-Scholarship Program)

Number

FY 2005

Rate

0.00
0.00

0.00
0.00

0.00
0.00

0.00
0.00

Amount

Number

703
90

793

38
498

536

2,324
2,160

4,484

2,324
2,160

4,484

10,414

FY 2006

Rate

688.84
495.97

2,719.12
906.37

30.00
30.00

6.65
6.65
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Amount

484
45

529

103
451

554

70
65

135

15
14

29

1,646

Number

703
90

793

38
498

536

2,128
2,160

4,288

2,128
2,160

4,288

10,022

FY 2007

Rate

703.30
506.39

2,776.22
925.41

30.96
30.96

7.00
7.00

Amount

494
46

540

105
461

566

66
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15
15

30

1,668



(In Thousands Of Dollars)
FY 2007 Estimate
Project: Senior ROTC (Scholarship Program) FY 2006 Estimate

FY 2005 Actual

Part | - Purpose And Scope

The funds requested provide for military personnel costs for students enrolled in the Naval Reserve Officers Training Corps Scholarship program authorized by 10 U.S.C.
2101-2111. During the fiscal year, scholarships are offered to select students as authorized by 10 U.S.C. 2107. Active duty training costs vary between years due to

the length of training and location of sites at which training is performed. NROTC members and designated applicants receive the same rate of pay as U.S. Naval
Academy Midshipmen. Beginning with the FY 2006 Budget, funding for the NROTC program is transferred from Reserve Personnel, Navy appropriation.

Funds requested provide for the following:

Stipend - to provide an allowance of $250 per month for MS 1, $300 per month for MS 11, $350 per month for MS I11 and $400 per month for MS 1V to students enrolled
in Military Science courses in accordance with the provisions of 37 U.S.C. 209.

Uniforms, Issue-in-Kind - to provide uniform issues, including replacement items.

Uniforms, Commutation-in-Lieu - to provide commutation in lieu of uniforms. Students attending military institutions receive a monetary allowancein lieu of
uniforms-in-kind to procure such uniforms from the institution.

Pay & Allowances - to provide basic pay and social security payments to members attending summer training.
Subsistence of Reserve Officer Candidates - to provide subsistence for members attending summer training.

Part Il - Justification Of Funds Requested

Funds requested provide military personnel costs for students enrolled in the Reserve Officers Training Corps Senior program authorized by 10 U.S.C. 2101-2111. The
HAP DMQFXGMXQOMRIAXEVMM A7 DRHXQU RUP VED (OG0 DFVOGMEMMM FHONQEZ KLIGEHIRP 1QICH RRYHIXW7 IDQQITHA]

Computation of fund requirements is provided in the following table:

FY 2005 FY 2006 FY 2007

Number Rate  Amount Number Rate  Amount Number Rate  Amount
(1) Stipend
MSI 0 0.00 0 1,056  2,300.00 2,429 1,056  2,300.00 2,429
MSII 0 0.00 0 1,115 2,760.00 3,077 1,107  2,760.00 3,055
MSIII 0 0.00 0 1,079  3,220.00 3,474 1,078  3,220.00 3,471
MSIV 0 0.00 0 1,127  3,680.00 4,147 1,135 3,680.00 4,177
Total - (1) 0 0 4,377 13,127 4,376 13,132
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(2) Uniforms, Issue-in-Kind

Non-Military Schools
Field Training

Totd - (2)

(3) Uniforms, Commutation-in-Lieu
Juniors
Freshmen/Sophomores

Totdl - (3)

(4) Pay & Allowances

(5) Subsistence of Reserve Officer Candidates
Subsistence

Total Senior ROTC (Scholarship Prpgram)

Number

FY 2005

Rate

0.00
0.00

0.00
0.00

0.00

0.00

Amount

Number

2,189
1,515

3,704

140
295

435

82,516

82,516

173,548

FY 2006

Rate

688.84
495.97

2,719.12
906.37

30.00
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Amount

1,508
751

2,259

381
267

648

2,475

549

19,058

Number

2,188
1,548

3,736

140
294

434

83,137

83,137

174,820

FY 2007

Rate

703.30
506.39

2,776.22
925.41

30.96

7.00

Amount

1,539
784

2,323

389
272

661

2,574

582

19,272



(In Thousands Of Dallars)
FY 2007 Estimate
FY 2006 Estimate

FY 2005 Actua

Project: Junior ROTC

Part | - Purpose And Scope

Funding provides for issue-in-kind uniforms and alteration/renovation thereof, for students enrolled in the Junior ROTC program at secondary education institutions as
outlined in 10 U.S.C 2031. Beginning with the FY 2006 Budget, funding for the NROTC program is transferred from Reserve Personnel, Navy appropriation.

Funds requested provide for the following:
Uniforms, issue-in-kind - to provides uniforms, including replacement items, to members of the Junior ROTC program.
Subsistence of Junior Officer Candidates - to provide subsistence for members attending summer camp.

Part 11 - Justification Of Funds Requested

Funding provides for issue-in-kind uniforms and alteration/renovation thereof, for students enrolled in the Junior ROTC program at secondary education institutions as
outlined in 10 U.S.C 2031.

Computation of fund requirementsis provided in the following table:

FY 2005 FY 2006 FY 2007

Number Rate  Amount Number Rate  Amount Number Rate  Amount
(2) Uniforms, Issue-in-Kind
Initial Issue 0 0 0 0 647.02 0 0 660.6 0
Replacement 0 0 0 22,753 510.48 11,615 22,954 521.2 11,964
Alterations/Renovation 0 0 0 86,069 17.18 1,479 87,102 17.54 1,528
Tota - (1) 0 0 108,822 13,094 110,056 13,492
(2) Subsistence of Junior Officer
Candidates
Non-Military Schools 0 0 0 0 0 0 0 0 0
Field Training 0 0 0 0 0 0 0 0 0
Total - (2) 0 0 0 0 0 0
Total Junior ROTC Program 0 0 108,822 13,094 110,056 13,492
Total BA 6 Obligations 157,542 258,852 121,780
LessReimbursablesin BA 6 0 0 0
Total Direct BA 6 Obligations 157,542 258,852 121,780
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Section 5
Special Analysis
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ASSIGNED OUTSIDE DOD

NON-REIMBURSABLE PERSONNEL
EXECUTIVE OFFICE OF THE PRESIDENT
OFFICE OF THE VICE PRESIDENT
STATE DEPARTMENT

STATE DEPARTMENT(U N TRUCE SUPERVISION)
JUSTICE DEPARTMENT

ENERGY DEPARTMENT

NATL DRUG INTERDICTION PROGAM
CLASSIFIED ACTIVITIES

DOD PROJECT OFFICE

CENTRAL INTELLIGENCE AGENCY
COMMERCE DEPT

DEPT OF TRANSP

DEPT OF HOMELAND SECURITY

SUB TOTAL NON REIMB PROGRAM

REIMBURSABLE PERSONNEL
EXECUTIVE OFFICE OF THE PRESIDENT
ARMS CONT'L & DISARMAMENT AGENCY
STATE DEPARTMENT

DOT (MARITIME)

DOT (FAA)

DOT (COAST GUARD)

DOT( MERCHANT MARINE)

NASA

OFFICE OF PHYSICAN TO CONGRESS
CLASSIFIED ACTIVITIES

ENERGY DEPT (DOE)

NAVAL HOME

SUB-TOTAL REIMBURSABLE PERSONNEL
TOTAL OUTSIDE DOD

ASSIGNED TO DOD ACTIVITIES
REIMBURSABLE PERSONNEL

WORKING CAPITAL FUND

WCF-DEFENSE

WCF TOTAL

STATE DEPARTMENT (CB'S)

NATIONAL SCIENCE FOUNDATION

FOREIGN MILITARY SALES

SUB TOTAL DOD REIMBURSABL E PERSONNEL
TOTAL NON-REIMBURSABLE PERSONNEL
TOTAL REIMBURSABLE PERSONNEL
GRANDTOTAL

Section 5
Navy Military Strength Assigned Outside DoD
(End Strength)

FY 05

OFFICER ENLISTED TOTAL
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173
800
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975
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1104
151
1255
128

114
1497
29
1512
1541

103
176

1731
324
2055
129

200
2384
73
2487
2560

FY 06

OFFICER ENLISTED TOTAL
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743
224
967

86
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66
1142
1208
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FY 07

OFFICER ENLISTED TOTAL
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980
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200
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2731
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MILITARY PERSONNEL, NAVY
REIMBURSABLE PROGRAM
($in Thousands)

Subsistence (SIK)
Sale of Med's - Bulk Subsistence

OTHER NON-STRENGTH
Other Military Costs

STRENGTH RELATED
Officer

Basic Pay

Other Pays and Allowances
Enlisted

Basic Pay

Other Pays and Allowances
Retired Pay Accrual (Officer and Enlisted)
PCS Travel

TOTAL PROGRAM

Includes the following anticipated reimbursements from the DHP Trust Fund
(Over 65):

144

FY 2005 FY 2006
$40,132 $40,626
40,132 40,626
$100 $100
100 100
$319,552 $285,165
180,462 161,579
(130,770) (117,276)
(49,692) (44,303)
84,618 74,714
(58,989) (52,052)
(25,629) (22,662)
51,275 45,893
3,197 2,979
$359,784 $325,801
$125,788 $109,884

EY 2007

$41,716
41,716

$100
100

$311,589
172,862
(125,771)
(47,091)
85,288
(59,424)
(25,864)
50,183
3,256

$353,405

$135,221



Commissioned Officers
0-10
09
0-8
o-7
0-6
o5
0O-4
0-3
0-2
01
W-5
W-4
W-3
W-2
W-1
Total Officers

Enlisted Personnel
E-9
E-8
E-7
E-6
E-5
E-4
E-3
E-2
E-1
Total Enlisted

Cadets/Midshipment

Total End Strength

ADM
VADM
RADM (UH)
RADM(LH)
CAPT

CDR

LCDR

LT

LTIG

ENS

cwo

cwo

cwo

cwo

WO

Master Chief Petty Officer
Senior Chief Petty Officer
Chief Petty Officer

Petty Officer First Class
Pettty Officer Second Class
Petty Officer Third Class
Seaman

Apprentice

Recruit

25

7
111
3447
6972
10499
17447
7367
6515
16
291
524
771

54070

3116
6914
24207
54244
75659
61718
53965
22419
12049
314291

4305

372666

110
3457
6970

10466
17411
7381
6420
18

312

538

753

53946

3117
6895
24103
53814
75376
61232
54775
22485
12069
313866

4300

372112

MILITARY PERSONEL, NAVY

MONTHLY END STRENGTHS BY PAY GRADE

25
7
104

6965
10447
17345

7502

6381

20
303
566
720

53906

3117
6875
23952
55888
74565
60350
53775
22115
11612
312249

4290

370445

FY05

Jan

8

25

7
108
3428
6934
10439
17534
7237
6314
21
306
583
716

53730

3068
6829
23786
55448
74175
59799
55288
20730
12169
311292

4267

369289
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25

7
108
3426
6927
10453
17368
7159
6253
23
302
592
707

53428

3060
6793
23649
55014
73867
59522
56841
19162
12259
310167

4260

367855

25

7
105
3423
6924
10469
17322
7085
6188
24
290
596
705

53241

3034
6738
23481
54495
73440
59085
58391
17800
11797
308261

4245

365747

g

25
7
105

6918
10468
17254

7072

6141

26
288
603
701

53122

3033
6715
23334
54133
73131
58894
59889
16982
11040
307151

4231

364504

- B

25

7
102
3419
6891
10424
17199

5935
27
284
609
691

54149

3023
6674
23171
53722
72702
58449
61176
16273
10315
305505

3260

362914

Jun

25

7
105
3370
6915
10448
18508
6930
6043
32
275
616
687

54039

3100
6447
22945
56648
73842
60254
54976
15890
11266
305368

4451

363858

108
3402
6935

10469
18253
6734
6071
36

272

624

671

53685

3081
6415
22699
56163
73131
59296
55656
15886
13310
305637

4413

363735

E
c
[ee)

25

7
108
3396
6956
10468
17855
6749
6075

256

635

53293

3043
6425
22478
55708
72468
58464
56930
15716
14356
305588

4394

363275

25

7
103
3350
6961
10415
17598
6635
6089

256
678
588

52826

2977
7426
23759
53277
73274
60923
51975
16137
15987
305735

4380

362941



Commissioned Officers
0-10
0-9
0-8
o-7
0-6
o5
O-4
0-3
0-2
0O-1
W-5
W-4
W-3
W-2
W-1
Total Officers

Enlisted Personnel
E-9
E-8
E-7
E-6
E-5
E-4
E-3
E-2
E-1
Total Enlisted

ADM
VADM
RADM (UH)
RADM(LH)
CAPT

CDR

LCDR

LT

LTIG

ENS

cWo

cWo

cWo

cWo

wo

Master Chief Petty Officer
Senior Chief Petty Officer
Chief Petty Officer

Petty Officer First Class
Pettty Officer Second Class
Petty Officer Third Class
Seaman

Apprentice

Recruit

Cadets/Midshipment

Total End Strength

25
7
108
3335
6906
10345
17413
6849
6017

287
646
609

52668

2957
7385
23601
52809
72754
60466
51947
16090
15832
303841

4371

360880

109
3338
6907

10353
17726
6442
5988
43

291

655

612

52574

2949
7371
23507
52424
72286
60159
52443
16624
15638
303401

4365

360340

MILITARY PERSONNEL, NAVY

MONTHLY END STRENGTHS BY PAY GRADE

FY06

Dec Jan
8 8

25 25

77 77
104 107
3307 3272
6871 6839
10328 10304
17688 17773
6572 6439
5944 5895
a4 44
289 294
677 690
574 562
0 0
52508 52329
2933 2894
7341 7252
23404 23171
53882 53529
72670 72050
59566 58525
50671 51416
16794 16242
15075 13703
302336 298782
4341 4320
359185 355431
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25
7
105
3262
6826
10318
17600
6380
5812

295
697
557

52007

2848
7148
22896
53078
71589
57886
52456
15443
12624
295968

4310

352285

25
77
105
3263
6817
10333
17059
6306
5765
45
296
697
556

51352

2805
7051
22633
52615
71054
57229
53648
14854
11024
292913

4302

348567

g

25

7
107
3263
6805
10328
17009
6292
5662
46
293
703
552

51170

2773
6979
22430
52208
70514
56654
54548
15117
9087
290310

4289

345769

> B

25
77
107
3239
6770
10307
16957
7673
5109
45
294
714
533

51858

2734
6893
22216
51774
69893
55981
55327
15809
6876
287503

3257

342618

106
3185
6769

10342
18045
6206
5040
47

288

725

520

51383

3053
6794
21558
55556
72160
58899
46093
17390
7985
289488

3239

344110

Jul

25
7
107
3207
6784
10376
17786
6166
4939
48
278
737
500

51038

3002
6682
21264
55081
71329
57511
47826
18807
10347
291849

4166

347053

E
c
oo}

25
7
108
3195
6791
10433
17465
6151
4831

268
766
464

50630

2947
6556
22226
53275
70439
56366
49804
20080
12388
294081

4118

348829

25
77
108
3171
6803
10517
17513
6084
6074
37
261
799
418

51895

2913
7292
23375
51803
72129
57536
45753
21420
14484
296705

4100

352700



MILITARY PERSONNEL, NAVY
MONTHLY END STRENGTHS BY PAY GRADE

FY07

Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug Sep

Commissioned Officers
0-10 ADM 8 8 8 8 8 8 8 8 8 8 8 8
09 VADM 25 25 25 25 25 25 25 25 25 25 25 25
0-8 RADM(UH) 7 7 7 7 7 7 7 7 77 77 7 7
o-7 RADM(LH) 114 113 107 108 109 110 111 109 108 109 108 108
0-6 CAPT 3156 3163 3148 3130 3128 3132 3142 3135 3089 3120 3140 3155
o5 CDR 6782 6789 6773 6746 6745 6756 6760 6741 6766 6803 6834 6869
0O-4 LCDR 10476 10476 10459 10449 10453 10479 10487 10448 10509 10539 10603 10647
0-3 LT 17393 17387 17359 17393 17283 17183 17125 17079 18324 17976 17542 17067
0-2 LTIG 6181 6085 6144 6001 5916 5724 5725 6974 5663 5650 5742 5699
01 ENS 5978 5984 6050 6044 6032 6012 5992 6147 6087 6031 5986 5898
W-5 CWO 36 36 36 37 36 36 35 35 38 41 44 47
W-4 CWO 273 273 274 275 281 277 282 283 280 280 276 273
W-3 CWO 796 807 797 783 767 755 742 730 735 745 738 736
W-2 CWO 442 453 462 495 507 516 523 529 523 508 497 486
W-1 WO 0 0 0 0 0 0 0 0 0 0 0 0
Total Officers 51737 51676 51719 51571 51367 51090 51034 52320 52232 51912 51620 51095

Enlisted Personnel

E-9 Master Chief Petty Officer 2941 2921 2912 2896 2871 2850 2840 2825 2972 2942 2908 2850
E-8 Senior Chief Petty Officer 7368 7338 7332 7309 7270 7240 7215 7113 6820 6756 6686 7126
E-7 Chief Petty Officer 23554 23449 23410 23337 23208 23100 23069 22961 22676 22318 21948 22820
E-6 Petty Officer First Class 51748 51290 52416 52053 51608 51148 50741 50410 52506 52293 51994 50379
E-5 Pettty Officer Second Class 72062 71511 70931 70501 70188 69840 69452 69075 69804 69215 68420 69825
E-4 Petty Officer Third Class 57212 56594 55841 55185 54892 54564 54343 54054 56057 55035 53951 56204
E-3 Seaman 44840 45550 45704 46972 48573 50334 51720 52987 48074 49242 50531 45759
E-2 Apprentice 21012 21346 20923 20114 18931 17840 17583 17752 18126 18183 18057 18135
E-1 Recruit 13940 13606 13338 13312 13395 12981 12223 11248 11276 11827 12145 12507
Total Enlisted 294677 293605 292807 291679 290936 289897 289186 288425 288311 287811 286640 285605
Cadets/Midshipment 4097 4092 4071 4053 4046 4041 4030 3005 2988 4060 4015 4000

Total End Strength 350511 349373 348597 347303 346349 345028 344250 343750 343531 343783 342275 340700
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